




 

We can make a difference in this world. We can stand up against hate and 
succeed. We can little by little, achieve peace in this world,

  

and that is beautiful.

  

That powerful call to action, written on an evaluation form by an Atlanta area high school student, is one of 
hundreds of comments that come from students who have participated in anti-bias programs that the Anti-
Defamation League conducts in schools across the country.

 

ADL classroom trainers are privileged to see that given the opportunity, young people will confront bias and 
bigotry energetically and decisively. We ve learned that students are remarkably open to examining their 
prejudices, especially when they re faced with evidence of the pain that name-calling and bullying inflict upon 
their fellow classmates. And like the student quoted above, many of them come away vowing to work for justice 
and fair treatment for all.

 

That s good news for all of us who live in the larger world. But it s welcomed, too, by classroom teachers who do 
their jobs

 

most effectively when they re able to teach in an atmosphere free of name-calling and bullying.

 

No Place for Hate® offers students, teachers, administrators, and parents the opportunity to rally the entire 
school around the goal of eliminating prejudice. Once you ve completed the No Place for Hate® projects, you will 
be able to declare to the entire community around you that your school is No Place for Hate®.

 

ADL s goal is to work with you to create more harmonious communities, classrooms and workplaces by

 

combating bias and creating appreciation for the richness that diversity brings. We are glad you ve decided to join 
us in this important effort. Together we can make the places we live, learn and work No Place for Hate®.

     

Bill Nigut

      

Liz Price

  

Regional Director

     

Board Chair 

 



How to Become a No Place for Hate® School

 
After you send in the very short application indicating your school wants to participate in No 
Place For Hate®, there are three steps to earn your certification.  ADL is available to help you 
in whatever ways you need , but it s in your hands to make it happen!

 
1. Form a committee to oversee anti-bias activities in your school.

 

Suggested committee members include school faculty and staff members, administrators, students, 
parents, community leaders and youth organization leaders. Committees are often called 

DiversityClubs and serve as an umbrella organization to promote harmony and respect for 
differences. Reach out to student groups for ideas and involvement.

 

2. Sign the Resolution of Respect or No Place for Hate® Promise.

 

Organize an official presentation of the Resolution of Respect(for middle and high schools) or No Place 
for Hate® Promise (for elementary schools) to begin the program. This can be done as a pep rally or 
through individual classroom projects. Display a poster-size version of the pledge in a prominent area 
of your school and encourage parents, students, teachers and others to sign it. Have teachers post 
copies in their classrooms and have students sign it at the beginning of the year

 

3. Choose and complete, within the year, three or more activities that promote 
respect for differences. 

  

Projects should be school-wide (or have a school-wide impact) and should be connected under the 
umbrella theme of No Place for Hate.

  

Ideally, projects will help young people put current events into historical context, challenge them to 
think critically and evoke a sense of community. Projects can be tailored to the specific needs of each 
school and may include programming by ADL s award-winning A WORLD OF DIFFERENCE® 
Institute.

  

When each project is complete, collect supplemental materials (press releases, articles,

 

photos, videos, etc.) and email or mail to ADL.  NO FORMS REQUIRED!

 

4. CONGRATULATIONS! 

 

You have completed all activities and ADL will officially 

designate your school No Place for Hate®. 

 

The ADL will contact you to set up your official No Place for Hate® certification. In an assembly or 
other school function an ADL representative will publicly designate your school No Place for Hate® 
and present a banner to commemorate this milestone.

   

If I can reach just one person, just give one person the tools to combat 
discrimination, just

 

make one person think, my efforts will be justified.

  

I will not give up.

 



A WORLD OF DIFFERENCE® Institute Becoming an Ally: Interrupting Name-Calling 
and Bullying Workshops provide teachers, students, administrators, parents, and other 
school community members with the knowledge, awareness and skills to respond to  
name-calling and bullying behaviors, and to create safe and respectful school 
environments.  With current studies indicating that over 1/3 of all U.S. students regularly 
experience bullying at school as targets or perpetrators, and that all students have 
almost daily experiences as bystanders to these incidents, the federal Safe and Drug-
Free Schools Program is recommending that schools take steps to address these 
concerns.  

 Goals 

Develop an understanding of name-calling and  
bullying behaviors   

Assess your school s effectiveness in addressing  
name-calling and bullying behaviors  

Examine the cycle of name-calling and bullying and its 
impact on students who are targets of these behaviors 

Examine the role of the perpetrator in name-calling and 
bullying activity, and the progressive nature of hate 

Gain specific tools and strategies for interrupting     
students name-calling and bullying behaviors 

Empower teachers, students, and the whole school community to take 
responsibility for addressing name-calling and bullying behaviors and de-escalating 
hate throughout the school  

Services  
Teacher Training

 

Workshops that develop personal and institutional mechanisms to reduce 
name calling and bullying situations 

Student Training Workshops for middle and high schools to help students become allies 
and to learn specific tools and strategies for interrupting bullying behaviors, INCLUDING A 

SEGMENT SPECIFICALLY ADDRESSING CYBER-BULLYING. 

Parent Training

 

Workshops that help parents become better aware of bullying and name-
calling and to better intervene when their children are either perpetrators or targets of 
bullying. 

Zero-Indifference Guidebook - A guide to prevent name-calling and bullying behaviors 

Student Survey - Assessment tool to study student attitudes regarding name-calling and 
verbal bullying at your school site  

Please contact Holli Levinson, Education Project Coordinator, SE Region 
404-262-3470 or hlevinson@adl.org for more information. 

Visit our website at www.adl.org/education/. 

A WORLD OF DIFFERENCE ® Institute  

Becoming an Ally: Interrupting  
Name-Calling and Bullying Behaviors 

  

The most useful thing I 
learned through the A 
WORLD OF DIFFERENCE ® 
workshop was the 
importance of being an ally.

  

-Educator     

The best part of the 
workshop was the discussion 
on ways that teachers can 
mediate bullying behaviors.

 

-Elementary School Teacher     
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GRADES PreK-8 

 
 
The Second Step program teaches social and emotional skills for violence prevention. The program 
includes research-based, teacher-friendly curricula, training for educators, and parent-education 
components.  Research shows that aggressive behavior in children predicts risk of later delinquency, 
substance abuse, school dropout, early parenthood, and depression. Classroom use of the Second 
Step program helps provide children with the skills they need to create safe environments and 
become successful adults. 
 
 
Elementary Lessons 
In about 30 minutes once or twice per week, elementary students learn to practice pro-social 
behavior. By understanding their emotions and how to respond to them, young students are able to 
remain focused on academics. 
 
Our elementary kits contain child-friendly, poster-size photo-lesson cards and dynamic videos 
depicting children expressing emotions in real-life situations.  Teachers follow the simple lesson 
outlined on the back of each card to help students connect their own emotional experiences to those 
they are seeing.  Each lesson card includes the lesson objectives, a script, discussion questions, role-
plays or other activities, and suggestions for how teachers can model the skills taught in the lesson 
throughout the week.  Younger students are engaged and drawn to participate with the Impulsive 
Puppy and Slow-Down Snail puppets and the Be-Calm Bunny plush toy. 
 
 
Middle School Lessons 
The Middle School lessons probe deeper, placing a stronger emphasis on student attitudes and 
beliefs about aggression. The Second Step book list supports teachers in tying Second Step skills to 
language arts. The books on the list encourage students to understand a character's point of view 
through their own social and emotional experiences. 
 
The Middle School curriculum includes lively videos that stimulate engaging discussion and role-
play lessons that are relevant to students' lives. Middle School lessons are designed for multiyear 
training in higher-level pro-social skills in preparation for high school. 



 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Make your school safer for all children with a practical anti-bullying 
program!  
 
We’ve seen it too many times—the weak, lonely child being 
tormented by an aggressive, powerful bully. The result is a damaging 
outcome for the victim, bully, and school community at large. Bully 
Prevention, Second Edition, addresses the growing concern of 
bullying and violence by offering updated strategies for developing 
social skills, resolving conflicts, and intervening in bullying situations.  
 
Providing techniques for immediate implementation in both 
elementary and secondary classrooms, this resource includes: 
 

1. Explanations of the relationships between bullies, victims, and 
witnesses  

2. Case studies and vignettes  
3. Role plays for use with students  
4. Guidelines for intervening in bullying situations 

 
By using these tools to plan and implement anti-bullying programs, 
educators can increase the safety of all their students.  
 



  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The Bully Busters' approach is research based and 
emphasizes both control and prevention. It helps 
teachers increase their awareness, knowledge base, 
and intervention skills to attack the root causes of 
bullying behavior and to deal with the problem 
confidently. The manual is organized into seven 
modules. Each module includes a teacher information 
component and a series of classroom activities. The 
activities (39 in all) are designed to increase student 
participation in reducing and preventing bullying, as 
well as to strengthen the teacher/student relationship. 
 



  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Cyber Bullying provides the most current and essential information on 
the nature and prevalence of this epidemic and provides educators, 
parents, psychologists, and policy-makers with critical prevention 
techniques and strategies for effectively addressing electronic 
bullying.  
 

• Provides an empirically-based resource with the most current 
and essential information about the nature and prevalence of 
cyber bullying through the use of email, instant messages, chat 
rooms, and other digital messaging systems  

• Examines the role of anonymity in electronic bullying  
• Includes feedback from riveting and informative focus groups 

and individual interviews with students and parents  
• Offers a handy reference with practical strategies for educators, 

parents, psychologists, and policy makers about prevention and 
intervention of cyber bullying 

 



 

 
 

Bullying Complaint Report Form 
 
This report MUST be completed to file a complaint relating to an incident of alleged 
bullying (for the purpose of this form, bullying encompasses bullying, harassment, and 
discrimination) and turned in to the school Principal/designee of the victim’s home 
school or the appropriate area/district office.   
 
COMPLAINANT NAME (last, first, middle) 
 
 

SEX GRADE 

VICTIM NAME (last, first, middle) 
 
 

SEX GRADE 

ACCUSED NAME (last, name, middle) 
 
 

SEX GRADE 

SCHOOL SITE (or site where incident occurred) 
 
 

HOME SCHOOL/DEPT. OF VICTIM 

PRINCIPAL/ADMINISTRATOR  INCIDENT DATE 
 

                     /             / 
 
Describe the location where the incident took place: 
 
 
 
 
 
 
 
 
Describe the incident: 
 
 
 
 
 
 
 
 
List all witness names and grades: 
 
 
 
 
 



 

List evidence of bullying (i.e. letters, photos, etc. – attach evidence if possible): 
 
 
 
 
 
 
 
I agree that all of the information on this form is accurate and true to the best of 
my knowledge. 
 
 
_____________________________________   __________________ 
Signature of Complainant                               Date 
 
 
_____________________________________   ___________________ 
Name of person receiving Bullying Complaint Form                  Date 
 
 

Be sure to attach any supporting documentation/evidence/investigation. 
 

 
 

Action 

Agreed to Informal 
Resolution (Student-

Student only) 

Formal Resolution Appeals: Referral to 
Area Superintendent 
and/or Appropriate 

Area/District 
Administrator 

 
Date 

 

 
 

  

 
 
 
 
 
 

Outcome 
 
 
 
 
 

   

 
Signatures 

 
 
 

  

 
Thank you.  This report will be followed up within 2 school/work days. 

If you fear a student is in IMMEDIATE danger, please contact the police 
immediately! 



 

 
 

Bullying Witness Statement Form 
 
This report MUST be completed when there is a witness to an incident of alleged 
bullying (for the purpose of this form, bullying encompasses bullying, harassment, and 
discrimination).  One form must be completed for each witness.  All witness statements 
that relate to one incident should be attached to the Bulling Complaint Report Form.  
 
WITNESS NAME (last, first) 
 
 

WITNESS TITLE 
(ex. Parent, Student, or Teacher) 

INTERVIEW DATE 

VICTIM NAME (last, first) 
 
 

 

ACCUSED NAME (last, name) 
 
 

 

SCHOOL SITE (where incident occurred)
 
 

SCHOOL TELEPHONE 

PRINCIPAL 
 
 

INCIDENT DATE 

 
Describe the location where the incident took place: 
 
 
 
 
 
 
 
 
Description of incident witnessed: 
 
 
 
 
 
 
 
 
List any other witness names and grades: 
 
 
 



 

 
List evidence of bullying (i.e. letters, photos, etc. – attach evidence if possible): 
 
 
 
 
 
 
 
 
I agree that all of the information on this form is accurate and true to the best of 
my knowledge. 
 
 
_____________________________________   __________________ 
Signature of Bullying Witness                    Date 
 
 
_____________________________________   ___________________ 
Name of person receiving Bullying Witness Form                  Date 
Title/School 



BULLYING: 
 

A student shall not willfully attempt or 
threaten to inflict injury on another person, 
when accompanied by an apparent present 
ability to do so or shall not intentionally 
exhibit a display of force such as would give 
the victim reason to fear or expect 
immediate bodily harm on school property, 
at school-sponsored events, or while using 
school technology resources. (Except as 
otherwise required by law, any student in 
grades six through 12 who commits the 
offense of bullying for the third time during 
a school year shall be assigned to an 
alternative school program in addition to 
any other disciplinary action deemed 
appropriate.  
 

Excerpted from the Fulton County 
Schools Student Discipline Handbook 

 



Drafted by the Office of Student Discipline:  July 2009 

Bullying is a “term of art”, which traditionally included teasing, taunting and harassment; 
however, a legal definition has narrowed the scope of bullying to verbal and physical interactions 
that would give a victim reason to fear or expect immediate bodily harm. The boarder and most 
commonly accepted description of bullying is when individuals or group of people continue to 
hurt, frighten, threaten, or intentionally exclude another person. It’s often an ongoing activity, 
with a particular child repeatedly singled out to receive this mistreatment.  Bullying involves an 
imbalance of power, where the child who bullies has more power (due to factors like age, size, or 
higher perceived social status) than the targeted child. (http://www.cfchildren.org/issues/bully/)   

According to the Centers for Disease Control and Prevention, bullying is when a person or group 
repeatedly tries to harm someone who is weaker. Sometimes it involves direct attacks such as 
hitting, name calling, teasing or taunting. Sometimes it is indirect, such as spreading rumors or 
trying to make others reject someone. (http://www.nlm.nih.gov/medlineplus/bullying.html)   

 
 In 1999, the State required the implementation of a character education program at all grade 
levels that included methods of discouraging bullying and violent acts against fellow students.  
In this same vein, the Georgia Legislature, amended its public school disciplinary tribunal code, 
by adding a new Code Section 20-2-751.4 that reads as follows:   

 (a) As used in this Code section, the term 'bullying' means:   

(1) Any willful attempt or threat to inflict injury on another person, when 
accompanied 

 by an apparent present ability to do so; or   

(2) Any intentional display of force such as would give the victim reason to fear or 
expect immediate bodily harm.   

 (b) …. Local board policies shall require that, upon a finding that a student has 
committed the offense of bullying for the third time in a school year, such student 
shall be assigned to an alternative school. Each local board of education shall 
ensure that students and parents of students are notified of the prohibition against 
bullying, and the penalties for violating the prohibition, by posting such information 
at each middle and high school and by including such information in student and 
parent handbooks.   

 

http://www.cfchildren.org/issues/bully/
http://www.nlm.nih.gov/medlineplus/bullying.html


In response to this mandate, the Fulton County school District adopted an amended bullying rule 
that, for the most part, mirrored the State law.  This change has created ambiguity for many as 
the definition changes the perception of bullying and raises it to the level of an assault (to 
intentionally place another person in "fear" of a harmful or offensive contact. "Fear" means 
merely apprehension - awareness rather than any emotional state).  This is a deviation from the 
typical definitions used by educators, parents and other.   
 
This change in definition has created confusion and discipline challenges for educators, students 
and parents.  As school administrators work with students that are found to have bullied, 
harassed or teased their classmates, it is important to note that there is a difference in the 
definition required by law and what we usually consider bullying; however, the key is to have a 
working knowledge of this difference and to share this message with all involved.  
 
Administrators can address student violations of rules such as taunting, teasing and/or harassing 
other under Rule 6 (a, b, d and e). This rule addresses threats, harassment, bullying (as defined 
by State), disrespectful conduct and acts of bigotry.  
 
 
Rule 6 with emphasis added 
Any student found to have harassed or bullied another individual may be subject to 
administrative reassignment which may impact the student’s course schedule or school of 
attendance.  Any alleged victim of such offense may request to have his/her schedule changed, 
subject to the principal’s approval. See also Policy JBCD, Transfers and Withdrawals, for more 
information about transfer options for victims of violent offenses.  See Policy JAA, Equal 
Educational Opportunities for Students, for more information regarding harassment. 
  
THREATS      
a.  No student shall threaten, verbally or written, expressed or implied, or conspire to cause 
bodily injury to any student, school employee or non-school employee while on school property, 
at school-sponsored events or while using school technology resources; 
 
ONGOING HARASSMENT 
b.  No student shall engage in verbal or written harassment or abuse of or toward another student 
or students or school system employees or other adults which on school property, at school 
sponsored events, or while using school technology resources.  Harassment is defined as a 
pattern of intentional, substantial, and unreasonable verbal or written contract that is initiated, 
maintained, or repeated after being given notice that the conduct is inappropriate;  
 



BULLYING AS DEFINED BY GEORGIA STATE LAW 
c. Bullying:  A student shall not willfully attempt or threaten to inflict injury on another  
person, when accompanied by an apparent present ability to do so or shall not  
intentionally exhibit a display of force such as would give the victim reason to fear or expect 
immediate bodily harm on school property, at school-sponsored events, or while using school 
technology resources. (Except as otherwise required by law, any student in grades six through 12 
who commits the offense of bullying for the third time during a school year shall be assigned to 
an alternative school program in addition to any other disciplinary action deemed appropriate.  
See Procedural Rule 2b for specific rules relating to acts of bullying while on the school bus.) 
 
DISRESPECTFUL CONDUCT 
d.  A student shall not exhibit disrespectful, rude or discourteous behavior or  language toward 
an employee, student or other person while on school property, at school-sponsored events, or 
while using school technology resources; 
 
ACTS OF BIGOTRY 
e.  A student shall not insult, intimidate, or harass any person by committing any act of bigotry 
(directed toward another person's race, ethnic heritage, national origin, religion, age, sex, or 
disability) that, under the circumstances, would tend to cause substantial disruption of the 
educational setting or school activity.  Prohibited acts of bigotry include verbal harassment, such 
as racial, sexual, or ethnic slurs, derogatory comments, insults, and jokes; physical harassment, 
such as offensive touching; and visual harassment, such as racially, sexually, or ethnically 
offensive posters, graffiti, drawings, clothing, or gestures that, under the circumstances, would 
tend to cause substantial disruption of the educational setting or school activity.   
 
TEASING, NAME-CALLING AND TAUNTING 

Incidents such as these should be addressed using rules established by local schools. When there 
is a violation of these rules, school administrators should exercise discretion in deciding the 
appropriate consequences to be imposed. Factors for determining discipline options should 
include the age of student, the severity of the infraction and the student’s previous discipline 
history. For reporting purposes, incidents of this nature should be listed as a Rule 10 violation. 

In addition to the imposition of consequences, school administrators are encouraged to provide 
prevention and intervention services. Regardless of the location of the offense, it is prudent to 
immediately intervene by offering counseling, conflict resolution and mediation services to the 
involved parties. 

When in doubt or confused as to how best to handle these matter, feel free to contact the Office 
of Student  at (404) 763-5611 for assistance. 

 
 
 
 
 
 
 




